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Standard 10.
Student-Faculty
Interactions

Curricula facilitate student-faculty and student-
student interactions appropriate to the program type
and achievement of learning goals.

Standard 11.
Degree Program
Educational
Level, Structure,
and Equivalence

Degree program structure and design, including the
normal time-to-degree, are appropriate to the level of
the degree program and ensure achievement of high-
quality learning outcomes. Programs resulting in the
same degree credential are structured and designed to
ensure equivalence.

Standard 12.
Teaching
Effectiveness

The school has policies and processes to enhance the
teaching effectiveness of faculty and professional
staff involved with teaching across the range of its
educational programs and delivery modes.
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Standard 13.
Student
Academic and
Professional
Engagement

Curricula facilitate student academic and professional
engagement appropriate to the degree program type
and learning goals.

Standard 14.
Executive
Education

4. Academic and
Professional
Engagement

If applicable, executive education (activities not
leading to a degree) complements teaching and
learning in degree programs and intellectual
contributions. The school has appropriate processes
to ensure high quality in meeting client expectations
and continuous improvement in executive education
programs.
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Standard 15.
Faculty
Qualifications
and Engagement

The school maintains and strategically deploys
participating and supporting faculty who collectively
and individually demonstrate significant academic
and professional engagement that sustains the
intellectual capital necessary to support high-quality
outcomes consistent with the school’s mission and
strategies.
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Please refer to AACSB International's "2013 Eligibility Procedures and Accreditation
Standards for Business Accreditation”



https://www.aacsb.edu/-/media/aacsb/docs/accreditation/business/standards-and-tables/2018-business-standards.ashx?la=en&hash=B9AF18F3FA0DF19B352B605CBCE17959E32445D9
https://www.aacsb.edu/-/media/aacsb/docs/accreditation/business/standards-and-tables/2018-business-standards.ashx?la=en&hash=B9AF18F3FA0DF19B352B605CBCE17959E32445D9
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